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of Negro clerks on the floor, You would start with one, two 
or three, as they qualified. 


Wo omploy Negroes in large numbers as clovator operators, mids, 
stock handlors, etc. If we were to omploy dy morit and not by 

Trace we will havo to stop hiring Nogrocs oxclusivoly for jobs in 
which thoy now work. Perhzps in tho end fowor Nogroes would bo - 
employed that wy than are now omployod. 


Certainly wo do net suggost that you employ Nogroos where thoy 
are not now cuployod and ceontimuco racial hiring for the jobs 
for tho jobs whore thoy now work. Certainly ali people should 
be clf’gible for erployment in any capacity. Wo are not worriod 
about the Negroes! capacity to compote. Yery probably largor _ 
numbers of Nogroos would still qualify for cortain types of jobs 
and fowor for others because of lack of training and oxperionce. 
The point is that policy of omploying morit is mch sounder. 


Why do you tako it upon yourself to como to us about this. We 
own this business, operating it is our responsibility. What 
right do you havo to concern yourself with any phaso of our _ 
operations? Don't you think wo might mko progress faster if 
wo wont ahond on our own without interferenco from the outsidel 


Wo disagree that progress would be mde fnastor if there ws no 
outside concern. Tho history of Nogro-whiteo rolations in this 
country indicates that old patterns are novor broken until 
someono docs something about it. Practically ovory advance _ 
which Nogrocs have mde in employment has resulted from some=< 
body's offorts. That is the way all socinl progress is mde. 
That is why social institutions havo organized and have 
continued in oxistence through the yoars. Thot kas beon tho 
role of the church, of the ciric agency, of practically overy 
organization that oxists for tho public good. We are not 
attompting to forco you to do somothing against your will. We 
are trying to sell you an idea. We aro no moro guilty of 
imposition than is the salosman who comes to soll you cquipment 
which he thinks will be of valuc to you in your operation. 


Don't you think that the pooplo who aro trying to legislate 
fair employment practices are doing moro harm than good? 
Doesn't that sort of action cause omployers to got stubborn 
and postpone progressive advanco? 


Actunl expericnce demonstrates the opposite. It can be pointed 
out that as omployors saw the campaign for fair employment r 
logislation got stronger in New York State muny of them decided 
to beat the gun by adopting a progrossive policy ahead of time. 
Largo numbers of employcrs decided not to buck the law in New 
York once it was passed and immediately changed their policy 
before somoeonc could got around to registoring a complaint. 
There is every evidence that intorgroup goodwill has beon 
greatly advanced in New York as a result of the campaign and 
passage of the anti-discrimination law. Tho campaign for fair 
employment legislation ig Michigan has done more to educato the 
public to a ronlization of tho ill offects of discrimination in 
employment than any othor action. 






